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Growing Leaders: 

what we do

Our Vision

Australia’s First Peoples leading, connecting and 
influencing positive change for the benefit of all 
Australians. 

Our Mission 

To develop leadership through cultural values, 
knowledge and wisdom to empower Australia’s 
First Peoples. 

Our Values 

We hold the following values important 
to our business: 

• Cultural Safety and Respect 

• Cultural Authenticity and Integrity 

• Thought Leadership 

• Diversity 

• Courage 

• Innovation 

• Excellence 

Our three key priority areas 

Priority 1: Enable and Empower Australia’s First 
Peoples leadership 

Priority 2: Build Relationships and Strategic 
Alliances 

Priority 3: Strengthen and Sustain 
our Organisation

Top: IYMP Certificate II in Indigenous Leadership students from Townsville created this mission statement artwork.  
Above: Students love our trainers so much they create awards to present to them! Troy Kuhl presents AILC trainer Clinton Scott-Knight  
with a symbolic award of thanks.

Developing the next generation 
of Indigenous leaders to lead our 
mob today and into the future. 

The Australian Indigenous Leadership Centre (AILC) 
is a not-for-profit training organisation that offers 
accredited and non-accredited courses in leadership 
skills, business governance and diversity mentoring.

As the peak body for Indigenous leadership 
in Australia, we are committed to embedding 
cultural and traditional values into Indigenous 
leadership practice. Our comprehensive, culturally-
safe leadership pathways are complemented by 
innovative support networks and tools.

Based in Canberra, the AILC has extensive experience 
in the delivery of learning programs across the 
country to deliver them where they are most 
needed. As the only accredited Indigenous training 
organisation in Australia our courses lead to proven 
employment progression. 

A not-for-profit organisation, owned, controlled 
and primarily staffed by Indigenous Australians, the 
AILC is funded by the Department of Prime Minister 
and Cabinet (PM&C) and supported by partnerships 
from public and private sector organisations and 
individual donations. 

Feedback from course participants 
continually repeats the same message;  
“This leadership training has been  
life-changing for me.”

AILC courses unlock opportunities for Indigenous 
people of all ages to develop their careers and expand 
the ways they contribute to the community. Our 
courses and assessment tasks allow for a wide range 
of skill sets, learning styles, interests and preferred 
means of cultural expression.

The AILC liaises with groups across Australia to 
ensure our courses remain relevant and effective. 
Through our networks we stay abreast of local, 
regional and national issues and use that knowledge 

to innovate in the delivery of Indigenous leadership 
and governance.

With an Alumni network of more than 3,000 
Indigenous Australians, the AILC has well and  
truly established itself as the nation’s leading  
provider of specialised Indigenous leadership 
and governance training.

2 3Australian Indigenous Leadership Centre Annual Report 2017–2018



This has been a year of necessary change within the AILC, which 
has involved resetting our focus and organisational structure to 
deliver quality learning outcomes for our Aboriginal and Torres 

Strait Islander brothers and sisters. 

During the year, we have followed through with 
numerous opportunities to secure our future 
prosperity and growth. Crucial to this change, we 
have appointed Robyn Forester as our CEO and 
have undertaken a new Strategic Plan with the 
support of Moreton Consulting. Our strategic plan 
has been based on evidence and data provided by 
an organisational scan and health check. We have 
also accepted a two year funding proposal from the 
Department of Prime Minister and Cabinet which will 
ensure we can continue fostering the leadership and 
knowledge of Indigenous Australians.

It has been another year of sound economic 
performance here at the AILC, with our third party 
financial auditors finding no non-compliance 
issues within our certified courses. Regular reviews 
and continual improvements to our procedures 
will ensure our financial policies remain strong. 
The addition of three new Board Committees – the 
Governance and Performance Committee, the RTO 
operations Committee and the Communications and 
Marketing Committee, will join the existing Audit and 
Risk Committee. Together these have been created 
to increase the focus and accountability of the Board 
and to maximise the strength of the AILC body. 

By engaging a part-time Company Secretary, Mr Mike 
Willoughby, the AILC is working to solidify the Board’s 
legal and governance practices. We are confident 
that with strong standards the AILC can increase the 
efficiency of the Board. 

Along similar lines, amendments made to the AILC 
Constitution will ensure it reflects modern best 
practice and meets the needs of the organisation. 
Through our Partnership Strategy, the AILC is 
investing in greater efforts to engage and identify new 
clients, create new learning products and increase our 
independence from Government funding. 

Released soon, our Prospectus aims to better inform 
and engage our alumni, clients and investors about 
the value of working with the AILC. We are also 
deepening our relationship with key Indigenous 
stakeholders and leaders, exploring how we can best 
use them as potential deliverers and proponents 
of the AILC.

As evident from our delivery of a record number of 
courses this year, we are committed to improving 
the capabilities of Indigenous Australians. We will 
continue to grow the reach of our learning delivery 
team as well as the courses on offer.

Thank you to the Board Directors for your effective 
oversight and guidance during the year and for 
your co-operation and dedication to stakeholder 
engagement. Directors Jason Mifsud and John Paul 
Janke have been reappointed at this year’s AGM 
and on behalf of the Board, I would like to thank 
CEO Robyn Forester and COO Lisa Sarago, for their 
commitment and hard work throughout the year. We 
are grateful for their work in carefully and respectfully 
reshaping the organisation, building staff morale and 
engaging with the AILC’s operations. 

Looking to next year, we will continue to grow and 
cement our place as the foremost and sole provider of 
accredited Indigenous Leadership courses. Here at the 
AILC we are also confident on the progress we have 
made to date and strength of our organisation in the 
years ahead. 

Cath Brokenborough 
Chairperson of the Board 
Australian Indigenous Leadership Centre

Message from the Message from the

It has been an honour to lead the AILC into a new era. After 28.5 
years in Government moving to the Not-for-Profit – Registered 
Training Organisation sector presented a great opportunity to 

use my expertise and skills that had been somewhat restrained by 
the rigor of red tape and government policy. 

The ability to be innovative and creative in supporting 
our community was an opportunity I grabbed with 
both hands. Having watched the organisation’s 
achievements from the sidelines for many years, 
stepping into the CEO position is one that I take on 
with pride. 

During the second half of 2017-18 we 
saw an increase in our course delivery 
across the full breadth of the country 
with 340 people joining our Alumni.

The year, although rewarding, has come with many 
challenges. Firstly rebuilding the organisational health 
to ensure we have the right people, in the right place, 
at the right time. I am pleased to say we have created a 
professional team of employees who are committed to 
growing our business, providing quality training and 
support to ensure our completion rates are high. 

During the second half of 2017 -18 we saw an increase 
in our course delivery across the full breadth of the 
country with 340 people joining our Alumni. We 
have provided many opportunities for Aboriginal and 
Torres Strait Islander people to participate in training 
programs that are not offered elsewhere. We have also 
provided opportunities for non-Indigenous people 
to participate in programs that are delivered in a 
culturally safe and appreciative environment. 

I have certainly covered some kilometres attending 
end-of-course celebrations, delivering presentations, 
chasing business and securing contracts. We 
have forged a number of new partnerships with 
many organisations from Government Agencies, 
Corporations and the Non-Government Sectors and 
continued to work closely with many agencies in 
supporting the leadership development journeys of 
their Aboriginal and Torres Strait Islander cohorts. 
We have added new programs to our scope and 

are currently developing new programs including 
Indigenous Entrepreneurship, Life Coaching and 
Peer Research.

During a time of government cutbacks, we secured 
a two-year funding agreement from the Department 
of Prime Minister and Cabinet, but there has been a 
range of conditions attached to this funding which 
we are still working our way through. However, this 
will not affect the quality of our service.

I am grateful for the opportunity that Cath 
Brokenborough and the Board have bestowed  
on me to continue to lead the AILC going forward 
as we work toward securing our future, increasing 
our profile and being recognised as the lead RTO 
supporting the educational aspirations of both 
Aboriginal and Torres Strait Islander people and all 
Australians within the vocational education sector. 

Robyn Forester
Chief Executive Officer 
Australian Indigenous Leadership Centre

Chair CEO
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In the financial year of 2017-18 AILC planned and delivered more 
than double the number of courses than in previous years.  
A total of 17 accredited courses across various locations were 

delivered under the PM&C funded program. This is more than double 
the delivery in previous funding programs and were comprised of 
the following:

10412NAT Certificate II in Indigenous Leadership 5

10413NAT Certificate IV in Indigenous Leadership 8

52776WA Certificate IV in Leadership & Mentoring 3

BSB41915 Certificate IV in Business (Governance) 1

AILC delivered 5 non-accredited workshops during 
this financial year.

Fee-for-service courses:

Evidence shows awareness and interest in our 
courses increased in the locations courses were being 
delivered and generated subsequent requests for fee-
for-service quotes. There was a significant increase 
in requests for fee-for-service courses to 32 quotes in 
the 2017-18 financial year. Of these 32 quotes, 20 were 
requested following the recommencement of course 
delivery within those geographical locations. 

Trainingoverview

Overall course statistics 2017-18

Students enrolled 334

Completed 88%

Geographical

  ACT 35 10%

  NSW 30 9%

  NT 36 11%

  QLD 129 39%

  SA 10 3%

  VIC 33 10%

  TAS 0 0%

  WA 61 18%

Gender

  Female 247 74%

  Male 87 26%

2

3

1

8

4

5

10

9

6

11

7

13

14
12

Course delivery locations

1. Darwin 8. Canberra

2. Broome 9. Townsville 

3. Kununurra 10. Rockhampton 

4. Dubbo 11. Aurukun 

5. Brisbane 12. Perth

6. Cairns 13. Melbourne 

7. Mt Isa 14. Newcastle

Top: Graduates are all smiles at end of course celebrations.  
Above: AILC provides accredited and non-accredited training to build and support Indigenous leaders and mentors. 
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H
aving completed our Certificate IV 
in Indigenous Leadership, Timmy 
commenced as a trainer with the AILC 
and wants to connect more Indigenous 
people with their history and heritage. 

Since undertaking our course, Timmy has also 
worked with the Don Dale Youth Detention Centre in 
the Northern Territory running midnight basketball in 
a site otherwise associated with punishment. Timmy 
believes the activity gives children something to look 
forward to, an outlet to express themselves and a 
positive space for social interaction. 

“Leadership is not about being above 
someone – leadership is for everyone,  
every day.” Timmy

Timmy has also worked for the Aboriginal Medical 
Services Alliance Northern Territory (AMSANT) 
improving the retention rates of Indigenous 
people within health industries. In his role there as 
Indigenous Leadership Program Officer, Timmy was 
passionate and optimistic about ensuring Indigenous 
people achieve good well-being. 

Timmy is confident the knowledge he gained from 
the course enables him with “the skills to support the 
leadership capabilities in everyone.” 

Describing the leadership course as ‘a necessity’, 
Timmy has since conducted his own presentations 
for Aboriginal and Torres Strait Islander people, 
addressing the importance of having a voice and 
inspiring others in Aboriginal communities. 

Timmy was a clear pick as a trainer for us at the 
AILC with his commitment to supporting Indigenous 
communities, building better relationships and 
the belief that everyone has leadership qualities 
within them. 

B
unyarra decided to undertake the AILC’s 
Certificate IV course in Indigenous 
leadership as an opportunity to build the 
skills and capabilities needed to progress 
within the Defence force. Bunyarra 

wishes to be an Indigenous Liaison officer which 
would support the integration, recognition and 
understanding of Indigenous people within Defence. 

Even prior to completing the course, Bunyarra 
spoke proudly of how she used the interval between 
sessions to put posters up in her workplace, informing 
and raising awareness of upcoming events important 
to her Indigenous community. 

While always feeling proud of her Aboriginal culture, 
Bunyarra said that before undertaking the AILC’s 
course in Leadership, she felt unable to engage her 
non-Indigenous colleagues about the importance 
of her identity through dialogue. 

Bunyarra insists the course empowered 
her to take on a leadership position. “I’m 
ready for what’s to come. I wasn’t sure 
at first whether I could step into the role 
of an Indigenous Liaison officer, but now 
I know I can and I want this.”
Now, Bunyarra feels comfortable sharing and 
discussing her Indigeneity with non-Indigenous 
colleagues and how to best bridge the gap when 
differences arise. An example of this which comes to 
mind for Bunyarra is the smoking ceremony, which 
she is now excited to encourage non-Indigenous 
people to attend. 

Coming into the Defence Force at a mature age also 
motivated Bunyarra to actively seek out opportunities 
in leadership. It has fuelled her desire to give back 
to her Indigenous community and bridge the 
gap between the knowledge her own mob has 
around Indigenous culture compared with  
non-Indigenous people. 

Bunyarra is uneasy about the negative connotations 
associated with Indigeneity, namely, that drug 
or alcohol related issues experienced by some 
individuals seem to be embedded in the perception 
of Indigenous peoples as a whole. 

Bunyarra speaks of this dialogue as “a realisation that 
if we as Indigenous people want others to understand 
our culture, we need to be the ones to inform them, we 
need to be doing more to highlight why our customs, 
culture and values have so long been overlooked.”

Bunyarra believes the time between study blocks 
allowed her many good opportunities to reflect and 
look back on the knowledge learned. She said this 
self-reflection confirmed in her own mind that she 
was ready to step into a leadership role. 

Timmy, a former student of our Certificate IV in Indigenous 
Leadership became a Trainer with the AILC this financial year. 

Bunyarra said a highlight of participating in the Cert IV in Indigenous 
Leadership course was the networking opportunities and developing 
connections with more of her fellow Indigenous peoples. 

Alumni Profile 

Timmy

AILC Trainer

Alumni Profile 

Bunyarra Jones

Aspiring Indigenous Liaison Officer, Australian Defence Force 

Former AILC student steps into Building community

AILC trainer role within the workplace
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10412NAT Certificate II in

Indigenous
Leadership

Above: Certificate II in Indigenous 
Leadership students in Broome.

Left: AILC delivered the Certificate II 
in Indigenous Leadership course to 
a group in Aurakun, Queensland. 

Sponsored by the Department of Prime Minister and Cabinet (PM&C)

The 10412NAT Certificate II in Indigenous Leadership provides participants with 
an introduction to the key elements of Indigenous leadership in Australia and 
builds upon the capacity of emerging Indigenous Australians to lead.

This nationally accredited course was delivered in partnership with the PM&C six 
times in 2017-18. A total of 113 students enrolled in PM&C funded placements and 
103 certificates were granted.

Core Units

VU21059 Develop leadership skills as a member 
of an Indigenous community

SITXCOM201 Show social and cultural 
sensitivity

BSBCMM201A Communicate in the workplace 

BSBCUS201B Deliver a service to customers 

BSBWOR202A Organise and complete daily 
work activities 

CUFRES201A Collect and organise content 
for broadcast or publication 

CHCNET301D Participate in networks 

Elective Units

CHCCS211B Prepare for work in the 
community sector 

PSPGOV3201B Work in a public sector 
environment 

BSBIND201A Work effectively in a business 
environment

Geographical spread of enrolled students

  ACT 2 2%

  NSW 5 4%

  NT 1 1%

  QLD 149 43%

  SA 2 2%

  VIC 26 23%

  TAS 0 0%

  WA 28 25%

Gender

  Female 89 79%

  Male 24 21%

Enrolment 113 Course completion 103 91%
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N
athan is passionate about empowering 
youth within the Indigenous community 
and the importance of spreading hope 
and vision into younger generations. By 

participating in the AILC’s Certificate II in Indigenous 
Leadership, Nathan felt he could better communicate 
with his mob and articulate his own experience as a 
means to support others. 

Coming from what Nathan describes as a “dreadful 
situation; the youth in my community sit around 
and get caught in drug and alcohol problems,” he 
highlights how important it is to be a leader, to remain 
upbeat and encouraging of others. 

Nathan thinks highly of the vision statement for 
his course, created by all students in the Cert II as a 
guiding principle for being a leader. The idea of being 
open, honest and expressive was a big take away for 
Nathan in the course.

“Being a good leader also requires you 
to be yourself, to have the courage, 
independence and endurance to be 
something bigger and better.” Nathan

With his love for art, Nathan has been producing 
creative works within his community and is 
increasingly working to get youth involved.  
A significant problem Nathan sees in his community 
is that “young people are not fulfilling their potential 
and experience drug and alcohol problems when there 
is no will to change.” 

Through art, especially graffiti art, Nathan believes 
young people have a good opportunity to express 
themselves. One potential project he would like to 
get youth involved in is creating a mural ‘we do not 
do drugs’ to build momentum and really engage the 
young people in his Indigenous community with 
positive behaviours. 

Prior to undertaking the Cert II in Indigenous 
leadership, Nathan had limited experience in 

leadership citing “only a couple activities I’d done in 
school.” After the course, Nathan now feels he has the 
energy and the skills, knowledge and understanding 
to empower incoming generations of Indigenous 
people through art.

One of his key motivations to involve Indigenous 
youth in art projects is that “cultural art can allow 
individuals to express themselves, how they feel, any 
emotions and the telling of a new story which can be 
an important way to show cultural identity, ethnicity 
and racial difference.”

In terms of being able to track his own personal 
development, Nathan feels he can be a backbone 
for others and that the AILC’s course has given him 
the strength and resilience to overcome personal 
conflicts, deaths in the family and resolve tensions. 
Staying upbeat, Nathan is working toward engaging 
more youth in Indigenous art and is motivated toward 
promoting positive change within his community. 

Artwork is created by each class based on the mission statement 
they develop. This is from the IYMP Certificate II in Indigenous 
Leadership group in Cairns. 

Alumni Profile 

Nathan

An Indigenous man encouraging 
youth to embrace creative outlets

Alumni Profile 

Jikola

Marathon runner  
and exercise coach 

Creative

leadership

J
ikola completed the AILC’s Certificate II 
in Indigenous Leadership which focuses 
on building capacity within Indigenous 
Australians to lead and commence future 

management roles. 

For Jikola, the course really complimented his 
involvement in marathon running, equipping him 
with the skills and drive to pursue his interests. 
While presently a marathon runner, Jikola intends 
to establish his own running group specifically for 
Indigenous Australians. The insights into how to 
communicate and be a leader are skills Jikola is 
grateful for and hopes to integrate into his role as 
a trainer. 

Back in his community/country in the inner 
West of Melbourne, Jikola feels he ‘already has a 
sense of connection’ with his mob and would be 
able to establish a running group within his local 
community. Jikola considers community fitness 
incredibly important and “a way to inspire hope and 
confidence in young people.” 

In addition to establishing his own training programs, 
Jikola is also undertaking a Diploma in Sports 
Development and hopes to pursue a career in that 
field. He also has a long term goal to develop further 
training programs for Indigenous people beyond his 
immediate community. 

runner

Marathon runner and future sports 
trainer Jikola gained valuable insight 
into leadership and communication skills 
while participating in the Cert II in 
Indigenous Leadership Course. 

Front

Jikola completed AILCs Cert II in Indigenous Leadership and 
is a marathon runner who plans to establish his own sports 
training programs. 
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Sponsored by the Department of Prime Minister and Cabinet (PM&C)

The 10413NAT Certificate IV in Indigenous Leadership builds upon existing 
highly developed leadership skills, working to further develop the underlying 
knowledge of Indigenous leadership.

This nationally accredited course was delivered in partnership with the PM&C 
seven times in 2017-18. A total of 160 students enrolled in PM&C funded 
placements and 134 certificates were issued.

Core units delivered 

VU21051 Work with Indigenous community 
members to develop mentoring skills

VU21060 Investigate government structures and 
decision-making processes

VU20942 Investigate the influence of 
Indigenous history on the current environment

VU21048 Complete a basic community project 
with support

HLTHIR404D Work effectively with Aboriginal 
and/or Torres Strait Islander people

RIILAT401D Provide leadership in the 
supervision of Indigenous employees

CHCCD509C Support community leadership

CHCCS400C Work within a legal and 
ethical framework

PUACOM012B Liaise with media at the 
local level

PUACOM007B Liaise with other organisations

BSBCMM401A Make a presentation

BSBREL401A Establish networks

BSBWOR403A Manage stress in the workplace

BSBATSIC412A Maintain and protect cultural 
values in an organisation

10413NAT Certificate IV in

Indigenous Leadership Enrolment 160

Course completion 134 84%

Gender

  Female 114 71%

  Male 46 29%

Geographical spread of enrolled students

  ACT 23 14%

  NSW 21 13%

  NT 16 10%

  QLD 55 34%

  SA 8 5%

  VIC 6 4%

  TAS 0 0%

  WA 31 20%

Top: Students from Brisbane celebrate at the end of their 
Certificate IV in Indigenous Leadership course. 

Above: Mt Isa graduates from Certificate IV in 
Indigenous Leadership. 

A vision
purpose
Alumni Profile 

Kiara

IYMP

K
iara undertook 
a Certificate II 
and Certificate 
IV in Indigenous 

leadership at the AILC 
because she wants to be a 
mentor for younger generations of Indigenous people 
within her community. At the time of completing 
the AILC’s courses, Kiara was also undertaking the 
Indigenous Youth Mobility Pathway (IYMP) program 
which aims to equip young people with the skills, 
training and education they need to gain employment. 

Kiara identifies the opportunity to learn about different 
types of leaders, for instance, distinguishing between 
a directive and non-directive leader as helpful and 
felt that the vision statement constructed by her 
cohort provided her with a clearer sense of direction. 
The vision statement is a component of each AILC 
course and is done by all students together early 
on in the program to capture a representation of 
Indigenous culture.

Kiara recalls the vision statement created 
in her class as being an important mark 
of unity. “We come together as one to learn 
together with Indigenous people.”
When reflecting on what she’s gained from the course, 
Kiara cites feeling more confident and developing 
the communication skills needed to encourage 
others within her Indigenous community to pursue 
their desires. 

Kiara is committed to using her new skills in the workplace 
and community. 

with 
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Sponsored by the Department of Prime Minister and Cabinet (PM&C)

The 52776WA Certificate IV in Leadership & Mentoring guides Indigenous and 
non-Indigenous people to take on professional leadership and mentoring roles 
supporting Indigenous people to effectively work and achieve their aspirations – 
in their workplaces and communities. 

This nationally accredited course was delivered in partnership with the 
PM&C three times in 2017-18. A total of 40 students enrolled in PM&C funded 
placements and 39 certificates issued.

AILC provided the Certificate IV in Leadership and Mentoring course to staff 
employed at Larrakia Nations and they achieved a 100% completion rate.

Core units delivered

LWADEV401A Manage own professional 
development 

LWAWOR401A Examine workplace ethics 

LWAMEN401A Explore mentoring principles

LWAMEN402A Mentor others 

Elective units delivered

BSBLDR401 Communicate effectively as a leader  

BSBWHS401 Implement and monitor WHS 
policies, procedures and programs to meet 
legislative requirements 

BSBLED805 Plan and implement a mentoring 
program 

PSPGEN048 Support workplace coaching and 
mentoring 

Top: Students from the pilot course in Leadership and Mentoring created this artwork as a symbol of their mission statement. 
Above: The pilot group for AILC’s Certificate IV in Leadership & Mentoring was held in Canberra this financial year. 

Leadership 
& Mentoring

52776WA Certificate IV in

Geographical spread of enrolled students

  ACT 8 20%

  NSW 3 8%

  NT 11 28%

  QLD 17 42%

  SA 0 0%

  VIC 1 2%

  TAS 0 0%

  WA 0 0%

Gender

  Female 27 68%

  Male 13 32%

Enrolment 40 Course completion 39 98%
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BSB41915 Certificate IV in

Business (Governance)

Sponsored by the Department of Prime Minister and Cabinet (PM&C)

The BSB41915 Certificate IV in Business (Governance) introduces the key 
elements of operating in Aboriginal and/or Torres Strait Islander organisations 
and the capacity of Indigenous Australian leaders to affect governance.

This nationally recognised qualification was delivered in partnership with the 
PM&C once in 2017-18 with 20 students enrolled and 19 completing the course. 

Core units delivered

BSBATSIC412 Maintain and protect cultural 
values in the organisation 

BSBATSIL411 Undertake the roles and 
responsibilities of a board member 

BSBATSIL413 Review and apply the constitution 

BSBATSIM417 Implement organisational plans 

BSBATSIM419 Contribute to the development 
and implementation of organisational policies 

BSBATSIM418 Oversee financial management 

BSBATSIM416 Oversee organisational planning 

BSBATSIL408 Manage a board meeting 

Elective units delivered

BSBATSIL412 Participate effectively  
as a board member 

BSBATSIM414 Oversee the organisation’s 
annual budget 

BSBATSIW416 Obtain and manage 
consultancy services 

BSBATSIC411 Communicate with 
the community 

Geographical spread of enrolled students

  ACT 2 9%

  NSW 1 5%

  NT 8 38%

  QLD 8 38%

  SA 0 0%

  VIC 0 0%

  TAS 0 0%

  WA 2 10%

Gender

  Female 17 81%

  Male 4 19%

Left: Melisa Anderson is all smiles at end of course celebration. 
Above: Collin Messa, Michael Mills and David Bosun completed AILC’s Certificate IV in Business (Governance) in Darwin. 

Enrolment 20 Course completion 19 90%
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2017–18 highlights

Top: Book author Eddie Watkins, AILC CEO Robyn 
Forrester, AILC student Darren Knight and guest speaker 
Steven Oliver at the Brisbane Cert IV in Indigenous 
Leadership end of course celebration. 

Above and right: AILC delivered Certificate II in Indigenous 
Leadership for Indigenous Youth Mobility Program (IYMP) 
in Cairns, Townsville and Rockhampton (pictured) sites 
with a 100% completion rate. 

Staff achievements

AILC’s ability to deliver exceptional service in 
the training industry depends on how good our 
employees are. We are proud of the high quality staff 
our organisation employs. As an RTO we believe 
in lifelong education and our staff practice what 
they preach by continuing their own studies. The 
following staff completed further education during 
this financial year:

•	� Corporate Operations Officer Lisa Sarago 
completed her Masters in Business 
Administration (MBA). 

•	� Quality and Compliance Manager Katrina 
Prgomet achieved a dual Diploma in Vocational 
Education and Training, and Training, Design 
and Development. 

•	� Three staff members completed a Certificate IV 
in Training and Assessment (TAE): Lisa Sarago, 
Mitchell Smith and Alinta Batten. 

Course Delivery

We have increased delivery of accredited and non-
accredited courses to Indigenous people in remote, 
rural, urban and metropolitan areas. 

Record number of courses delivered 
in 2017-18 with service delivery more 
than doubled.

Other successes achieved by AILC this financial year:

•	� Broadened geographical reach into remote 
locations such as Kununurra, Aurukun, NPY lands;

•	� Delivered to more than 15 different locations 
ranging from remote, rural and urban 
communities;

•	� Targeted a broader range of industries which varied 
from sporting institutes, regional primary health 
service providers, regional leadership bodies, and 
land management organisations;

•	� More than doubled our service delivery, conducting 
17 courses across Australia;

•	� Maintained a high success rate of completion of 
approximately 82%, which is significantly higher 
than that of the VET sector;

•	� Delivered to almost double the number of 
target places for training totalling more than 
360 participants;

•	� Successfully piloted the Certificate IV in Leadership 
and Mentoring course in Canberra; and

•	� Successfully implemented a place-based pathway 
delivery for a remote location, delivering non-
accredited workshops, Certificates II and IV in 
Indigenous Leadership.

AILC’s COO Lisa Sarago (pictured left) completed her MBA. 
Katrina Prgomet (pictured right) completed a dual Diploma.
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Karen Mundine

Karen Mundine is from the 
Bundjalung Nation of northern 
New South Wales. As the CEO 
at Reconciliation Australia, 
Karen brings to the role more 
than 20 years’ experience in 
community engagement, public 
advocacy, communications and 
social marketing campaigns. 
She holds a Bachelor of Arts 
in Communications from the 
University of Technology, 
Sydney, and is on the Board 
of the Gondwana Children’s 
Choirs, including the Gondwana 
Indigenous Children’s Choir.

Aaron Clark

Aaron is a proud descendant 
from the Tjap Whurrung people 
of the Gunditjmara nation. Raised 
in south west Victoria at the 
Framlingham Mission, Aaron is 
currently the Director of the Korin 
Gamadji Institute (KGI) alongside 
the Richmond Football Club. 
Throughout the past 15 years, 
Aaron has held a range of positions 
across the community control 
sector in health, cultural heritage/ 
land management and Education. 
In 2017 Aaron was selected to be 
a part of the inaugural Emerging 
Indigenous Executive Leadership 
program, delivered by the 
Australian Graduate School of 
Management University Of New 
South Wales. This year Aaron was 
a part of the Australian Delegation 
to the United Nations Permanente 
forum on Indigenous Issues, were 
he presented on the topics of 
youth and leadership. 

Phillipa McDermott

Phillipa McDermott is a Wakka 
Wakka and Mulinjali woman 
from the North Coast of New 
South Wales. Phillipa has a BA 
in Communications from UTS. 
Phillipa has worked as a radio 
broadcaster and was board 
member and chairperson of Koori 
Radio in Sydney’s Redfern from 
1995-2000. Phillipa has headed 
the ABC’s Indigenous Employment 
and Diversity Program since 
August 2013.

Prof Peter Radoll

Professor Radoll is a descendant of 
the Anaiwan people of NSW and 
has extensive experience in senior 
management in Indigenous higher 
education. He currently holds the 
position of Dean for Indigenous 
leadership and strategy at the 
University of Canberra. Professor 
Radoll, who was a motor mechanic 
for 11 years before taking up 
tertiary study, and has Bachelor 
and Master Degrees in Information 
Technology from the University 
of Canberra. He also holds a PhD 
from the Australian National 
University which focused on the 
factors affecting the adoption of 
information and communication 
technologies in remote and urban 
Australian Indigenous households.

Board of directors

Cath Brokenborough – Chair

BA, Dip (OHS, Environment, 
Training and Assessment), GAICD

Cath Brokenborough is a proud 
Wiradjuri woman and currently 
the Executive Lead, Indigenous 
Engagement and Reconciliation 
at Lendlease, where she 
provides strategic advice and 
leadership in the development 
and implementation of the 
company’s Elevate Reconciliation 
Action Plan. Cath has 28 years of 
construction and property industry 
management experience including 
construction, risk, environment, 
heritage and safety management, 
skills and competency course 
development, management and 
delivery, and mentoring women 
and Indigenous Business people in 
the industry. Cath was appointed 
as the new Chairperson following 
Charles Prouse’s departure in 
July 2017.

John Paul Janke – Deputy Chair

John Paul Janke is from Wuthathi 
Country on Cape York Peninsula 
and from Murray Island in the 
Torres Strait. He has worked as 
a journalist in Aboriginal and 
Torres Strait Islander Affairs for 
nearly three decades – developing, 
initiating and implementing a 
wide range of communication 
and media strategies, solutions 
and materials. He is currently 
the Communications Director 
for RORK Projects in Canberra. 
John Paul was appointed Deputy 
Chairperson in July 2017.

Jason Mifsud – Director

Jason Mifsud is a proud member 
of the Gunditjmara nation in 
South West Victoria and for 
the past twenty years has been 
leading cultural transformation 
across numerous sectors in 
Aboriginal Affairs. Recognised 
as one of Australia’s top ten 
emerging leaders in 2010 Jason 
addressed the United Nations on 
Cultural Affairs in 2011. As the 
Executive Director for Aboriginal 
Victoria, Jason led the whole-
of-government Aboriginal 
Affairs reform agenda between 
the Victorian Government and 
Victorian Aboriginal community. 
A former AFL player and coach, 
Jason was the first senior Adviser 
on Indigenous and Multicultural 
Affairs for the Australian Football 
League (AFL) overseeing 
significant reach, growth and 
impact and was pivotal in 
establishing the AFL Indigenous 
Advisory Council in 2014.

AILC’s Board of Directors meets at our national headquarters in Canberra.

New board members appointed this financial year  
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ailc.org.au

Mission statement artwork created 
by IYMP Certificate II in Indigenous 
Leadership students in Rockhampton. 


