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Created by Indigenous people, 
for Indigenous people.

The AILC was founded by Indigenous leaders in 
recognition of the importance of leadership in driving 
sustainable change in Indigenous communities. 
The importance of Indigenous Leadership and 
Governance is now recognised across Australia; 
and actively supported by many of the nation’s 
leading corporations. The AILC operates a unique 
model of place‑based education, taking programs 
across Australia so that courses can be delivered 
where they are most needed. The AILC remains a 
not‑for‑profit company owned and controlled by 
Indigenous Australians. 

Built on the core values of Cultural Safety & Respect, 
Cultural Authenticity & Integrity, Thought Leadership, 
Diversity, Courage, Innovation and Excellence  – the 
AILC continues to enable Indigenous Australians 
of all ages to develop their careers and expand the 
ways they contribute to the community. In doing 
so the AILC unlock opportunities for current and 
future Indigenous leaders across the country. It is 
with a strong commitment to delivering a premier 
service built on solid foundations that the AILC will 
achieve its long-term goals for Aboriginal and Torres 
Strait Islanders.

The AILC is the peak body for Indigenous leadership, 
committed to embedding cultural and traditional 
values in Indigenous leadership practice. Our 
comprehensive, culturally safe leadership pathways 
are complemented by innovative support networks 
and tools.

The AILC has extensive experience in the delivery 
of culturally safe, place‑based learning that leads 
to proven employment progression. Funded by the 
Department of Prime Minister and Cabinet, our 
unique place‑based delivery model ensures we are 
able to deliver our training where it is needed most.

With an Alumni network of more than 2,500 
Indigenous Australians’, the AILC has well and truly 
established itself as the nation’s leading provider of 
specialised Indigenous leadership and governance 
training. The amazing work we do is part of our 
ongoing commitment to developing the next 
generation of Indigenous leaders to lead our mob 
today and into the future. 

I went into the course with an idea of 
how I would be a leader, by the first 
block my thinking had shifted on what 
a leader has to be. The knowledge in 
what was shared during the course had 
changed my perspective of leading. 

The AILC continues to provide culturally informed 
programs and courses to Indigenous people all over 
the country. The demand for courses continues to 
be high and our alumni are our biggest marketing 
tool. We continue to build robust partnerships with 
organisations around the country to work together to 
deliver place‑based programming and grow the scope 
of the organisation beyond one stream of funding.

The AILC is committed to providing opportunities for 
all. We work to ensure our courses are inclusive and 
accessible for Aboriginal and Torres Strait Islander 
people throughout the country by providing fully and 
partially funded places.

The AILC liaises closely with communities and 
organisations across Australia to ensure our courses 
remain relevant and effective. Through our network 
of personal contacts and close relationships with 
many of our Alumni, the AILC keeps close tabs on 
local and regional issues, striving for new ways to 
deliver improvements in Indigenous leadership 
and governance.

Our Vision

Australia’s First Peoples leading, connecting and 
influencing positive change for the benefit of all 
Australians.

Our Mission

To develop leadership cultural values, knowledge 
and wisdom to empower Australia’s First Peoples.

Top: Introduction to Indigenous Leadership in Darwin. 
Bottom: Lead Trainer Timmy Duggan from Darwin presenting at the Tackling Indigenous Smoking conference in Alice Springs.

Foundations for

growth
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This year saw ongoing necessary change to the structure of 
the organisation and a freshening of our course products. 
The organisation was audited by the Australian Skills 

Quality Authority, the body that oversees the Australian vocational 
training quality frameworks to ensure national consistency in 
registering and monitoring Registered Training Organisations 
such as the AILC, and the enforcement of quality standards. 

No material issues were identified and minor issues 
that were identified were quickly closed out by the 
AILC team so that we are assured that we continue 
to deliver quality learning products and outcomes for 
our First Nations brothers and sisters.

During the year, we have followed through with 
numerous opportunities to partner with other 
First Nations owned and managed businesses and 
organisations in order to collaborate on new course 
delivery and secure our future prosperity and growth. 
This Partnership Strategy aims to identify new 
clients, create new learning products, share resources 
with like‑minded organisations and increase our 
independence from Government funding.

Our CEO Robyn Forester continues to drive strategy 
and bring the AILC employees closer together and 
I would like to thank her and the employees who 
worked so hard this year and backed each other up, 
and who continue to believe in and commit to the 
organisation and what it stands for – this in itself is  
an act of self‑determination.

It has been another year of sound economic 
performance here at the AILC, with our third‑party 
financial auditors finding no non‑compliance issues. 
Regular reviews and continual improvements to our 
procedures, processes and learning products will 
ensure our finances remain strong. 

Three Board Committees met regularly in between 
our standard Board meetings to oversee and advise 
management on performance and compliance – the 
Governance and Performance Committee, the RTO 
Operations Committee and Audit and Risk Committee 
were chaired by Directors Karen Mundine, Jason 
Mifsud and Peter Radoll, and I would like to thank 
them for their extra commitment and expertise in 
guiding this work. 

I would also like to thank our part‑time Company 
Secretary, Mr Mike Willoughby, for his efforts to 
support the Board’s legal and governance practices. 
We are confident that with strong standards the AILC 
can continue to increase the efficiency of the Board. 

Together we have increased the focus and 
accountability of the Board in order to maximise 
the strength of the AILC. 

We remain committed to improving the capabilities 
of First Nations Australians. We will continue to grow 
the reach of our learning delivery team, the flexibility 
in learning delivery methodologies as well as the type 
and number of courses on offer.

Cath Brokenborough

Chairperson of the Board 
Australian Indigenous Leadership Centre

Message  
from the Chair

The 2018–19 year has been a year of redevelopment and growth. 
It has also been a year that threw us many challenges and these 
challenges did slow our ability to be able to deliver accredited 

training at the same pace we have done in the previous years. But we 
continued to have many successes with many more graduates joining 
our Alumni. But as they say, “what doesn’t kill us make as stronger”. 
These challenges provided us with the perfect opportunity to sit back 
and reflect on the AILC’s purpose and vison moving into the future to 
develop a refreshed and renewed strategic plan for the organisation.

Building on the successes from the previous financial 
year we took the time to reflect, revise and refresh our 
course content. Ensuring that what we were offering 
our students was to a high standard meeting the 
requirements of the Australian Quality Framework. 
We continue to be the only Registered Training 
Organisation in the country offering a nationally 
recognised qualification in Indigenous Leadership 
and because of this we continue to develop content 
that is not only unique, culturally appropriate and 
meaningful but accessible to all. We continue to pride 
ourselves on being “By Indigenous – For Indigenous” 
as a practical demonstration of true leadership in 
action. I thank and acknowledge all those who have 
assisted us along this journey.

I am grateful for all those who continue to be 
dedicated and committed to championing the 
aspirations and goals of the organisation and that 
of our students. In particular, I acknowledge the 
AILC Board and our Chair Cath Brokenborough; 
the AILC staff; the many trainers and facilitators 
and all the partners and supporters. I also thank the 
Department of Prime Minister and Cabinet whom 
provide value funding to ensuring that educational 
development opportunities in leadership, governance 
and mentoring are accessible to all Aboriginal and 
Torres Strait Islander people nationally.

As we move into a new financial year, we look forward 
to what the further holds and the pathways that 
continue to lead us all on our leadership journey.

Robyn Forester

Chief Executive Officer 
Australian Indigenous Leadership Centre

Message  
from the CEO
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The Australian Indigenous 
Leadership Centre had 
one qualification and four 

accredited courses on scope in  
2018‑19, which included:

10412NAT Certificate II in Indigenous Leadership 0

10413NAT Certificate IV in Indigenous Leadership 5

BSB41915 Certificate IV in Business (Governance) 0

PSP40416 Certificate IV in Government 
Investigations

0

Non‑accredited workshops delivered by The AILC 
during this financial year

8

Accredited courses delivered by The AILC during 
this financial year

5

Courses funded by the Department of Prime 
Minister and Cabinet

9

Courses delivered in a fee‑for‑service capacity 4

Fee‑for‑service courses:

Department of Defence

The AILC has an ongoing agreement to deliver the 
Certificate IV in Indigenous Leadership to employees 
from the Department of Defence and other members 
of the Australian Public Service (APS). Two courses 
were run in Canberra this financial year, with a total 
of 46 students enrolling.

Department of Human Services

The AILC worked with the Department of Human 
Services to deliver a Certificate IV for their Indigenous 
employees. The department then intentionally 
delivered two Diversity Mentoring workshops for 
non‑Indigenous employees. A total of 11 students 
enrolled in this course.

Department of Prime Minister and Cabinet  
funded course completion rate:

Completed 136

Fee‑for‑service course completion rate:

Enrolled 57

Completed 53

Completion rate of 92.98

Course delivery location map

1. Cairns 7. Melbourne

2. Brisbane 8. Hervey Bay

3. Kununurra 9. Gold Coast

4. Sydney 10. Alice Springs

5. Canberra 11. Broken Hill

6. Launceston 12 Darwin

Trainingoverview

Top: Students from the Australian Public Service graduate with Certificate IV Indigenous Leadership 
Above: Students from the Introduction to leadership program in Gold Coast
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After 20 years in the Nation’s 
capital, the AILC has opened an 
office in Darwin. The AILC made 
the decision to establish a base in 
Darwin in 2014. 

Past AILC Chair Tom Calma said “we realise that if 
we are to build a generation of Aboriginal people 
capable of changing the future, capable of lifting 
their contribution to workplaces, to communities 
and to families, we need to rapidly grow the number 
of leaders that we can train” Current CEO Robyn 
Forester feels that it is critical to provide a presence 
in other states and territories that provide broader 

opportunities to engage with communities. She said 
that the AILC is moving forward and prioritising 
relationships with communities nationally. 

“We want to be available to our 
communities and work to continue 
to build leaders all over our nation to 
ensure First Nations peoples voices 
are heard at all levels” 

The office is located at Charles Darwin University 
Campus in Casuarina.

Expanding our reach

Above: Darwin Traniner and Manager Timmy Duggan and Program Leader Jayden Oakley.

T
he artwork on the front cover is created by 
Misha Wraight. Misha is a Yuin woman born 
in Nowra and from the Jerrinja community 
in Culburra, NSW.

"This painting represents my family – 
siblings, parents, nieces and nephews 
and how we are all connected. They are 
the reason why I want to be a future 
Indigenous leader" 
Misha completed the AILC's Certificate IV in 
Indigenous Leadership in Brisbane, 2018, and 
currently works with Indigenous Business Australia 
as a Support Officer a role she has enjoyed for almost 
4 years. 

Misha said the course has had a great impact on 
her professional career development, “The course 
has given me the skills and confidence to seek out 
leadership roles within my team. My new confidence 
is getting me great feedback from management 
during my yearly Performance Assessment 
discussions. I also think the course has given me the 
motivation to speak up when I have valuable input 
on our team projects. I've also had the confidence to 
seek out a mentor relationship with senior Indigenous 
colleagues within the organisation. I'm pleased to 
have this support as I move up in my career.”

Misha said that she found the course environment 
a safe space and valued the connections and 
relationships that she built on the course, “I valued the 
culturally appropriate space to learn in. The people I 
met in the course – both the participants and AILC 
staff were incredible and I truly valued the sharing 
of each of our stories and how much we wanted to 
lift our mob up and create a better life for ourselves 
and our communities. It’s unlike any course I’ve ever 
done before.”

The AILC strive to create material that is culturally 
robust and delivered in a person‑centred way. 

“I would 100% recommend this course and 
AILC to others. The way AILC has 
set up the delivery of the course and the 
trainer I had during my course proves that 
cultural sensitivity and appropriateness 
is very important to them. The course 
material is relevant to mob, delivered in 
a way that supports the participant, 
no matter what background they come 
from. My trainer, Clinton Scott-Knight, 
was incredible. He was patient but also 
challenged me to push myself outside my 
comfort zone which I truly appreciated.”

leadershipFamily 
inspires

Alumni Profile: 

Misha Wraight, AILC graduate

Top: Misha portrait 

Above: Misha on her graduation day, Brisbane 2018
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The Aboriginal Medical Services 
Alliance Northern Territory 
(AMSANT) and the AILC have 
worked together to develop the 
Regional Leadership Workshop 
Project. The project has been 
jointly developed by both 
organisations and in May 2019 
AMSANT and the AILC formalised 
the project through signing a 
Memorandum of Understanding 
(MoU).
AMSANT is the peak body for Aboriginal community 
controlled primary health services in the Northern 
Territory of Australia. AMSANT has a strong history 
in investing in their staff to develop expertise and 
work to prepare the next generation of leaders. The 
organisation has invested in leadership programs 

since 2006 and recently entered into a partnership 
with the AILC to facilitate the delivery of regional 
leadership workshop centred on the aspirations of 
Aboriginal Community Controlled Health Services 
(ACCHS) which meet the needs of and benefit 
individuals, the services, communities and the sector.

Goal: 
The project will contribute to the successful 
leadership development of Aboriginal 
Community Controlled Health Service’s 
Aboriginal Health workforce.

Outcome:
Strong Aboriginal leadership who will 
confidently work towards redressing inequalities 
that exist in modern Australia – inequalities 
of health access and equity, health outcomes, 
education, training, housing, job opportunities 
and commerce. 

Working 
together  
to invest in

future
leaders

Above: AILC CEO 
Robyn Forester signing 
the MOU with CEO of 
AMSANT John Paterson

pictureSeeing 
the big

Alumni Profile: 

Darren Johnson‑Read, AILC graduate

“I see leadership styles like pieces of 
a Tetris game, some pieces fit better 
than others.” 
Darren Johnson‑Reed, graduate of the AILC’s 
Certificate IV in Indigenous Leadership.

D
arren said the course taught him about 
different styles of leadership and it’s not a 
one size fits all approach “I learned about 
ways to be an effective leader and that no 

style of leadership is better than the other. There are 
some leadership styles better suited to a particular 
situation and that can be applied to how you conduct 
yourself in your career or personal life.”

Born in Tennant Creek and raised in Alice Springs, 
Darren’s mob is Warumunga and Butchulla. He did 
most of his schooling in Adelaide to be closer to 
his grandparents and now lives in Adelaide and is 
working with the Australian Taxation Office as part of 
the 2019 Evergreen cohort. Darren says the program 
which is specifically designed for Aboriginal and 
Torres Strait Islander people to enter the ATO has been 
really supportive 

“It’s a very supportive workplace and the program 
itself is a good way to get your foot in the door of 
government work”

Darren says the Certificate IV taught him about 
communication and negotiation “I have been able to 
use the knowledge I gained from the course to better 
negotiate positions in interviews and jobs. To have 
the confidence in speaking my mind in workplace 
situations that need addressing in a calm and 
collected manner. Something I could not see myself 
doing before.”

“I believe it was a necessary part of 
me breaking through what many see as 
difficult or uncomfortable in getting me to 
talk about issues that need addressing 
around feelings, confidence and general 
struggles that many Aboriginal and Torres 
Strait Islanders suffer through today.”

Darren says that as a fair skinned Aboriginal man he 
has experienced issues of acceptance that has led to 
not feeling valued. He is keen to support others who 
are going through the same experience “I am a fair 
skinned aboriginal man and I am in a position where 
I see a lot of younger Aboriginal and Torres Strait 
Islanders individuals in and that is, I was not raised 
in my culture. Whether it be from the environment 
we were raised in, whether we were not accepted 
for how we looked, depression or general feeling of 
low self‑worth. It is a disconnection that happened, 
and the course was a driver in letting me see my 
strengths and where best to apply them. I can use my 
learnt skills to lead by example and to guide others in 
finding themselves the same as I did.”

Darren is a public servant by day, but don’t let that fool 
you – he is in an Aboriginal heavy metal band called 
Monotony is Misery (MisM) and plays the electric 
guitar. He met his now bandmates when they were all 
students at the Centre for Aboriginal Studies in Music 
(CASM) at the University of Adelaide. “My hobbies are 
defiantly towards the more creative side of life like 
gaming, music and art”

Darren sees leaders as seeing all the pieces in a big 
picture and willing to make difficult decisions for the 
greater good.

Darren (R) with his band MisM
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Sponsored by the Department of Prime Minister and Cabinet

The 10413NAT Certificate IV in Indigenous Leadership builds upon existing 
highly developed leadership skills, working to further develop the underlying 
knowledge of Indigenous leadership.

This nationally accredited course was delivered in partnership with the 
Department of Prime Minister and Cabinet 5 times in 2018‑19. A total of 24 students 
enrolled in Department of Prime Minister and Cabinet funded placements.

The Units of Competency for the qualification is listed below

BSBCMM401A Make a presentation

HLTHIR404D Work effectively with Aboriginal 
and/or Torres Strait Islander People

RIILAT401D Provide leadership in the 
supervision of Indigenous Employees

VU20942 Investigate the influence of 
Indigenous History on the current environment

VU21048 Complete a basic community project 
with support 

VU21051 Work with Indigenous Community 
Members to develop mentoring skills

BSBATSIC412A Maintain and protect Cultural 
values in the organisation 

BSBWOR403A Manage stress in the workplace

CHCCD509C Support community leadership 

CHCCS400C Work within a relevant Legal and 
Ethical framework 

PUACOM012B Liaise with media at a local level 

BSBREL401A Establish networks 

PUACOM007B Liaise with other organisations

VU21060 Investigate government structures and 
decision‑making processes

Indigenous
Leadership

Course completion 54%

Geographical spread of enrolled 
students

WA 100%

Gender

  Female 93%

  Male 7%

10413NAT Certificate IV in

“�This course was successful, engaging, 
powerful, rich and transformative”

“�Incredible, I feel that I have learnt so 
many valuable life skills that I will be 
able to use at work and home”

Participants 2018 Cert IV

Above: Participants from Certificate IV Indigenous Leadership in Canberra
Right: Dubbo Introduction to Indigenous Leadership participants
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Alice Springs

Katherine

Darwin

Santa Teressa

Northern  
Territory

As part of Certificate IV in Indigenous Leadership – students are 
tasked with completing a community project as a part of the 
main assessment. The Community Project allows participants 

to implement learnings and theory from Certificate IV into a practical 
project. Examples of community projects include NAIDOC Week 
Events, Community BBQs or sporting and fundraising events.

10 students who were departmental employees 
from various divisions undertaking Certificate IV in 
Indigenous Leadership formed a committee to enable 
them to undertake the assessment and community 
project as part of their course. The committee was 
named the Indigenous Inspirations and they were 
committed to contributing to Closing the Gap 
initiatives by improving access to services and 
opportunities for Aboriginal and Torres Strait Islander 
peoples, matching those enjoyed by all Australians.

The vision of the committee was “Indigenous 
Leaders inspiring for future generations to follow 
in our footsteps”

The Indigenous Inspirations decided to work with 
a small community in the Northern Territory. Santa 
Teresa also known as Ltyentye Apurte is located 
approximately 85kms from Alice Springs and is 
accessible by unsealed road (insert map of NT and 
highlight Santa Teresa). One of the course participants 
had recently had the opportunity to visit Santa 
Teresa. During the visit, the community had spoken 
about a current opportunity they had to expand the 
community garden. The plan included growing fruit 
and vegetables with a section for bush medicine 
plants. However, the challenge the community faced 
was access to fresh water and the current supply of 
bore water was not optimal for produce gardening. 

The local school led the community garden project 
with involvement from the children from Santa 
Teresa. The project was also being assisted by the 
Community Development Employment Project 
(CDEP) participants. Community members wanted to 
purchase a large water tank and guttering to combat 
the issue of being able to access fresh water for 
the garden.

The Indigenous Inspirations Committee (IIC) in 
consultation with the community of Santa Teresa 
aimed to raise $4,900 to contribute to the purchase 
of a water talk, guttering and a water pump.

Project Mission Statement

To work collaboratively together to raise funds to 
assist an Indigenous community with funds which 
will help improve the economic, health and social 
situation for the members. Of the community and 
bring awareness to staff of the challenges faced in 
Aboriginal and Torres Strait Islander communities.

• Students hold meetings.

• Work within a project team.

• Understand conflict management strategies. 

• Incorporate project planning work.

• Develop a feedback tool to evaluate the work.

The Community Project encompasses other 
Certificate IV units including: 

• Make A Presentation. 

• Build and Maintain Effective Relationships. 

• Liaise with Media. 

• Establish Networks.

The project was successful in raising the funds. 
The group exceeded the target and the Santa Teresa 
community advised that the excess funds will be 
used to purchase the concrete slab. The impact of 
the project was significant, involving the whole 
community to progress the garden.

As part of the community project the group reported 
on their progress including key outcomes such 
as opening the bank account, creating a flyer and 
holding committee meetings. The committee also 
reported on issues they experienced during the 
project such as job changes for committee members 
and limited time to undertake fundraising activities 
due to work schedules. 

“�Indigenous Leaders inspiring  
for future generations to follow 
in our footsteps”

The Santa Teresa community project students

Community project
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A
lumni Attika Edgar is a Karajarri and Yawuru 
woman who has lived all her life in the 
tropical paradise of Broome (traditionally 
known as Rubibi by the Yawuru people) 

in the Kimberley region of Western Australia. Attika 
has spent a large part of her career working to make 
change for people in the region. She has been 
working for Aarnja for more than 6 years, they are the 
regional body for all the mob in the Kimberley and 
they work hard to empower their people to be strong 
and to work to create innovative and sustainable 
opportunities for all the Kimberley mob. Recently 
Attika was promoted to the position of Project Officer 
for the Strategy and Engagement Unit.

Attika completed a Certificate IV in Business 
Governance. She would travel from Broome to Darwin 
to attend the blocks even though at the time both her 
children were small, she was working full‑time and 
had other family commitments. Although juggling 
everything was sometimes challenging, Attika says 
that the course really changed her outlook and 
understanding of governance.

“Completing this course has encouraged 
me to acknowledge the importance of 
Governance and how and why we can be 
better as a Nation and strive for a bright 
and healthy future for us as individuals, 
families and businesses.”
Attika said that the course enabled her to experience 
a deeper learning not only about governance but 
leadership, 

“I learnt new practices and developed my 
interpersonal skills including Governance 
practices, leadership and networking.”

Attika had developed an interest in governance and 
leadership after attending the Straight Talk program, 
which connects Aboriginal and Torres Strait Islander 
women to the political system. Attika went on to 

work as the Project Officer on the regional Straight 
Talk in Broome and at the same time completed her 
certificate IV. Attika said that women having a deeper 
understanding of leadership, governance and the 
political system is key to change. “Having these tools 
and skills enables women to speak out, to open the 
door and to gather ideas and strategies to make the 
changes we want for ourselves and our community. 
I’m committed to women gaining leadership skills 
and self‑educating while finding a platform to ensure 
their voice is heard.” 

Attika also says its critical to exercise her cultural 
traditions that keep her health and wellbeing strong

“I love to exercise my cultural traditions 
by spending time with family on country, 
fishing, camping, bush fruit picking, 
yarning and laughing.” 

“Having leaders in your community 
that you admire and who can provide 
mentorship is also key” 
Attika said. Janine Dureau who used to be the CEO of 
Aarnja is one such leader. 

“I strongly admire Janine for her 
Leadership skills and commitment to 
bettering her community in all of the work 
she has done to make change.”

effective governance
Strong leadership

Alumni Profile: 

Attika Edgar, Project Officer, Aarnja

Top: Attika with her girls 
Middle:Attika at her AILC graduation in Darwin
Above: Attending Straight Talk in 2016 in Canberra
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Cath Brokenborough – Chair

BA, Dip (OHS, Environment, 
Training and Assessment), GAICD

Cath Brokenborough is a proud 
Wiradjuri woman and currently 
the Executive Lead, Indigenous 
Engagement and Reconciliation 
at Lendlease, where she 
provides strategic advice and 
leadership in the development 
and implementation of the 
company’s Elevate Reconciliation 
Action Plan. Cath has 30 years of 
construction and property industry 
management experience including 
construction, risk, environment, 
heritage and safety management, 
skills and competency course 
development, management and 
delivery, and mentoring women 
and Indigenous business people in 
the industry. 

John Paul Janke – Deputy Chair 

John Paul Janke is from Wuthathi 
Country on Cape York Peninsula 
and from Murray Island in the 
Torres Strait. He has worked as 
a journalist in Aboriginal and 
Torres Strait Islander Affairs for 
nearly three decades – developing, 
initiating and implementing a 
wide range of communication 
and media strategies, solutions 
and materials. He is currently 
the Communications Director 
for RORK Projects in Canberra 
and co‑host of The Point, NITV’s 
flagship current affairs program. 

Karen Mundine

Karen Mundine is from the 
Bundjalung Nation of northern 
New South Wales. As the Deputy 
CEO at Reconciliation Australia, 
Karen brings to the role more 
than 20 years’ experience in 
community engagement, public 
advocacy, communications and 
social marketing campaigns. 
She holds a Bachelor of Arts 
in Communications from the 
University of Technology, 
Sydney, and is on the Board 
of the Gondwana Children’s 
Choirs, including the Gondwana 
Indigenous Children’s Choir.

Board of directors

Aaron Clark

Aaron is a proud descendant 
from the Tjap Whurrung people 
of the Gunditjmara nation. Raised 
in south west Victoria at the 
Framlingham Mission, Aaron is 
currently the Director of the Korin 
Gamadji Institute (KGI) alongside 
the Richmond Football Club. 
Throughout the past 15 years, 
Aaron has held a range of positions 
across the community control 
sector in health, cultural heritage / 
land management and Education. 
In 2017 Aaron was selected to be 
a part of the inaugural Emerging 
Indigenous Executive Leadership 
program, delivered by the 
Australian Graduate School of 
Management University of New 
South Wales.

Phillipa McDermott

Phillipa is a Wakka Wakka and 
Mulinjali woman from the North 
Coast of New South Wales. Phillipa 
has a BA in Communications 
from UTS. Phillipa has worked as 
a radio broadcaster and was board 
member and chairperson of Koori 
Radio in Sydney’s Redfern from 
1995‑2000. Phillipa has headed the 
ABC’s Indigenous Employment 
and Diversity Program since 
August 2013. Under her leadership 
the ABC has for the first time 
reached and moved beyond their 
2% Indigenous employment 
target currently at 2.6% with a new 
stretch target set this year of 3% 
employment by 2018.

Prof. Peter Raddoll

Professor Radoll is a descendant of 
the Anaiwan people of NSW and 
has extensive experience in senior 
management in Indigenous higher 
education. He currently holds the 
position of Dean for Indigenous 
leadership and strategy at the 
University of Canberra. Professor 
Radoll, who was a motor mechanic 
for 11 years before taking up 
tertiary study, and has Bachelor 
and Master Degrees in Information 
Technology from the University 
of Canberra. He also holds a PhD 
from the Australian National

University which focused on the 
factors affecting the adoption of 
information and communication 
technologies in remote and urban 
Australian Indigenous households.

Jason Mifsud 

Jason Mifsud is a proud member 
of the Gunditjmara nation in 
South West Victoria and for the 
past twenty years has been leading 
cultural transformation across 
numerous sectors in Aboriginal 
Affairs. Recognised as one of 
Australia’s top ten emerging 
leaders in 2010 Jason addressed 
the United Nations on Cultural 
Affairs in 2011. As the Executive 
Director for Aboriginal Victoria, 
Jason led the whole of government 

Aboriginal Affairs reform agenda 
between the Victorian Government 
and Victorian Aboriginal 
community. A former AFL player 
and coach, Jason was the first 
senior Adviser on Indigenous 
and Multicultural Affairs for the 
Australian Football League (AFL) 
overseeing significant reach, 
growth and impact and was pivotal 
in establishing the AFL Indigenous 
Advisory Council in 2014. 
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